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PIONEER UNION SCHOOL DISTRICT
Founded in 1958 Through the Unification of:
Mountain School, Est. 1858

Mt. Aukum School, Est. 1860

River School, Est. 1878

Fair Play School, Est. 1890

Willow School, Est. 1904

Mission of Pioneer Union School District
The Pioneer Union School District is dedicated to providing students with the opportunity and guidance to
academically excel to their capacity, to develop self-confidence and to be contributing members of society.

Core Values

The mission of the Pioneer Union School District is best accomplished through the advancement of these core
values:

- The uniqueness of the individual.

- The partnership among home, school, and community.

- A respectful, compassionate, cooperative and safe environment.

Aeries, Class Dojo and BlackBoard - Student Information / School Communication

deries and Class Dojo: Aeries is our web based student information system which helps parents and students
keep track of their attendance, classes, assignments, gradebooks, and teachers. It is important to keep your
information in Aeries current in order to receive email alerts from the school. In Aeries, all of your
information is kept private and your email address will never be used in any commercial way. It is required
that at the beginning of each school year, parents/guardians or caregivers should update emergency contact
information. Additionally, teachers and our school office may use your contact information and email to
communicate directly with parents. Class Dojo is another mechanism that teachers will use to communicate
with parents; please make sure you are signed up with your child’s teacher.

BlackBoard is a vital part of the student experience at Pioneer. BlackBoard automatically creates an account
linked to your Aeries information. It will serve as a primary school to home information portal.
Announcements, school letters, calendars, permission slips and report cards can be communicated through
BlackBoard.



General Information

BIKES - SKATEBOARDS - SCOOTERS

All students riding bicycles, skateboards, or scooters to and from school need to observe the

following rules:

1. Obey all traffic laws, including the use of a helmet.

2. Students must walk their bikes/skateboards/scooters on campus at all times. This includes the parking lot
and blacktop.

3. Skateboards, scooters, skates, roller blades, or any other footwear or device that has wheels and is ridden,
should not be used on campus at any time.

BUS TRANSPORTATION

All students in the Pioneer Union School District are eligible to ride the bus at no cost. Bus routes and times
are available at www.Pioneer.k12.ca.us. Students’ conduct on the school bus should be similar to a classroom
setting. Students should: follow directions the first time given, remain seated, wear a seatbelt, use classroom
voices, keep all parts of their body inside the bus, and be kind while riding the bus.

EXTENDED DAY PROGRAM
Extended day programs are available and are located on the Pioneer School campus. These programs are fee
based and educationally oriented. For more information about Extended Day visit www.eday.edcoe.org

Before School: 6:30am — 8:15am open to TK-8" grades. This is a District Program focused on homework
help, tutoring, games, and socializing with friends.

After School: 2:50pm — 6:00pm Regular days: 1:50pm — 6:00pm Minimum days and Friday’s: 12:25pm —
6:00pm Super-Minimum Days; open to K — 8" grades. This program is operated by the El Dorado County
Office of Education.

MEDICATIONS

If students must take medication during school hours, a “Medications Dispensed in School'' form must be
signed by the child’s physician, parents/guardian and returned to the office. This includes over-the-counter
medications, vitamins, supplements and prescription medicines. The medicine must be brought to school in
the original prescription labeled container and over the counter medications in their original container. The
medicine is kept in a locked cabinet and the student must come to the office to obtain the medication.

PARENT TEACHER ORGANIZATION
PARTICIPATION

The active participation of parents contributes significantly to the quality of the programs offered at Pioneer
Elementary School. In addition to supporting the PTO, PMC at school, there are other opportunities for parents
to support their child’s education. Volunteers are considered an asset to the educational system. Parent
volunteers may work in the library, classrooms, office, supervise students, or chaperone field trips. Parents
may volunteer to talk to a class about specialized job skills, hobbies, or interests which enrich the curriculum
the students are studying. If you have the time, please volunteer at our school! It will enrich every student’s
educational experience. Contact our office for more information!

PARENT MUSIC COALITION & PARENT

SCHOOL HOURS

School is in session on Mondays-Thursdays from 8:30am to 2:50pm, and on Minimum-Day Fridays from
8:30am to 1:50 pm. Pioneer Elementary School provides supervision 15 minutes before and 10 minutes after
the scheduled school day. Students may not be dropped off prior to 8:15. Please arrange transportation to be
sure that students are on campus during supervised times only. Students leaving/returning campus once they
arrive must be checked in/out by parent/guardian through the office. Students involved in extracurricular
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activities after school such as athletics, clubs, enrichment, or academic tutoring, may remain on campus under
the supervision of the appropriate staff member. Prior to any after school event or activity, all students are
expected to make arrangements for transportation home at the conclusion of the event. If
parents/guardians/caregivers are not available to pick up their child, other arrangements must be made.
Students who are waiting for their ride from an after school activity must wait in front of the office and are
expected to act responsibly, showing respect for others and school property.

SCHOOL SITE COUNCIL

School Site Council membership includes the principal, teachers, and parents. It is the responsibility of the
Council to ensure continuous school improvement. Parents who are interested should respond to inquiries
made at the beginning of the school year.

ATTENDANCE

Indicators of academic success can be directly linked to consistent attendance at school. We do understand
there may be times when absences are necessary. Excused absences are as follows: personal illness or injury,
medical or dental appointment, immediate family member funeral or family emergencies. All absences must
be cleared by a parent or guardian.

Failure to verify absences will result in a recorded day of truancy. Absences must be verified within 48 hours
or the absence automatically becomes unexcused. For all classes missed, work must be made up to the
satisfaction of the teachers. If you are planning on an extended trip/extended time out of school of 3 days or
more, please see the section for Independent Study contracts below. Per California State Law; transportation
breakdown, carpool problems, missing the bus, oversleeping, truancy, and suspension, are unexcused
tardies/absences and may receive consequences. A parent checking-in a student does not constitute the
tardy/absence being excused.

INDEPENDENT STUDY CONTRACT

Students who expect to miss school for 3 or more days should contact the office at least one week in advance.
If approved, Independent Study contracts and assignments are given to the student the day before the
scheduled absence. Parents/Guardians should make every effort to ensure students are present on each school
day and plan family trips outside of the school calendar. To receive full credit for missed assignments, the
Independent Study contract must be completed and returned to the office the day the student returns to school.
Contact the school Office for information and procedures regarding Independent Study Contracts. A
maximum of 15 days on Independent Study will be granted annually.

EARLY CHECKOUTS

Please arrange for doctor and dentist appointments after school hours. That being said, it is understood that
sometimes it is necessary for students to leave school before the end of the school day. Early checkouts from
school cause a disruption to the instructional program. If you need to pick your student up early, please come
to the office to have your student called out of class. Do not call/email the office and expect to have them
waiting for you. Students must be signed out at the office to leave campus early. Only a parent/guardian may
sign a student out of school, unless a parent has given us prior written/phone call instruction. Upon return, the
student must be signed-in in the office by the parent/guardian. PLEASE MAKE AN EFFORT TO
SCHEDULE ALL APPOINTMENTS BEFORE 8:30 AM OR AFTER 2:50 PM. For your child’s safety,
please keep the school informed of any changes on your Emergency Information Form, including phone
numbers or addresses. Please do not check out your student in the last 15 minutes of the school day.

TARDY POLICY

Students who are late to school must first check into the Office. Students more than 15 minutes late to school
must be checked in by parent/guardian in the Office. It is a school expectation that when the bell rings the
student is in his/her seat, ready to work with materials out and ready.



Academics

CORE CLASSES

Pioneer Elementary is committed to providing a high quality academic program which meets the needs of all
students. Our academic program consists of: English Language Arts, History, Mathematics, Science, Music,
and Physical Education.

HOMEWORK POLICY

Homework provides students with the opportunity to complete unfinished class assignments.

Students are expected to turn work in on time. Students who miss classwork/homework because of an absence
will receive the opportunity to make up missed work.

REPORT CARDS
Report cards will be sent home to families via US Mail, at Parent Conferences and available in Aeries.

PARENT TEACHER CONFERENCES

Parent Teacher Conferences are instrumental to a student’s education. Parents are encouraged to take
advantage of the opportunity twice a year to meet one-on-one with teachers. You may be invited to a parent
teacher conference if your student is struggling. If you have a question for your child’s teacher, please contact
them first via email. If you would like to talk in person, request in the email they contact you by phone. Please
allow 48 hours for a teacher to return your email. In the event of an emergency, please contact the main office.




Student Discipline

STUDENT BEHAVIOR PHILOSOPHY

The Pioneer Union School District believes that all students have a right to a safe and healthy school
environment. The district, schools, and community have an obligation to promote mutual respect and
acceptance. Students have an obligation to show up, be prepared, pay attention, give 100% effort, and finish
all assignments. It is expected that every staff member, student, and parent within the school community will
assume a share of the responsibility to see that a positive school climate exists. Each student shall be
responsible for understanding the discipline program and the consequences. Any student who violates school
or classroom rules will be subject to disciplinary action.

Students will attend, try, and behave in the following ways:

e Be courteous and respectful

e Follow all classroom rules as determined by the teacher

e Use appropriate language

e Do not interfere with the teaching process or the learning of others

e Walk on campus at all times to prevent accidents that could occur as a result of running
e Stay only in areas where there is adult supervision

PROGRESSIVE DISCIPLINE

The discipline at Pioneer Elementary School is based upon a progressive form of discipline. As repeat
behaviors occur, consequences and behavior interventions will become more severe. Consequences include:
time out, campus beautification, lunch detention, after school detentions, class suspensions, in-house
suspension, off-campus suspension, restorative practices, behavior contracts, and expulsion.

CAMPUS AND CLLASSROOM EXPECTATIONS

In general, behavioral issues that are mild or moderate in nature will be handled by the teacher. Continued
problems of this nature will be referred to the Administration. Students should be aware that all school rules
and regulations apply while coming to school, going home from school, on the bus, as well as during all
school activities.

CLASSROOM CODE OF CONDUCT

Students are expected to maintain standards of behavior that enhance learning for themselves and other
students by showing up on time, being prepared, giving 100% effort, paying attention and finishing what is
started. The following are specific expectations for all students:

® Arrive to class on time

e Students should not enter a classroom without a teacher present

e Have all required materials

e In class, raise your hand for recognition, wait to be called on

e Be prepared to participate positively in classroom/school activities

e Complete all assignments and turn them in when due

e Respect the classroom teacher's authority, show respect for self and peers at all times
e Respect personal and school property

e Profanity, put-downs, or harassment/bullying are not permitted in class or on campus
e Students are expected to do their own work unless working in a collaborative group
e Work on assigned tasks during the time allotted without creating disruption.

A violation of the Classroom Code of Conduct will be handled by the teacher through regular classroom
procedures. Failure to follow classroom standards may result in the lowering of a student's citizenship grade
on a student progress report or report card, parent contact, and teacher issued consequences. If a student



continually chooses to break the rules and parent contact has not corrected the problem, the student may be
referred to the office for administrative discipline.

GUM FREE CAMPUS

To help keep our campus clean, gum is not allowed at any time on campus.

DRESS CODE

Pioneer Elementary School adheres to a dress code policy that applies to all students. Students will be required
to immediately correct violations of the dress code and/or receive support from home to address the violations.
The following dress code guidelines shall apply:

e Shoes must be worn at all times. Students wearing shoes that are a risk to student safety will be asked to
change. In PE class students will be expected to wear footwear which is appropriate for athletic activities.
e Clothing, jewelry and personal items (backpacks, gym bags, water bottles etc.) shall be free of writing,
pictures or any other insignia which are crude, vulgar, profane or sexually suggestive, which bear drug,
alcohol or tobacco company advertising, promotions and likenesses, or which advocate racial, ethnic or
religious prejudice.

e Gang-aftiliated attire is prohibited.

e Hats, caps and other head coverings not for religious, ethnic, or safety purposes will be governed by the
classroom teacher in their classroom.

e Midriffs may not be exposed. No midriff should be visible. Low slung pants, skirts or shorts, with a short
top are not acceptable. Tops must not expose the chest either through the arm openings or neck line.

e Spiked jewelry is not allowed.

e Hair may not be sprayed by any coloring that would drip when wet.

e Indecent exposure is not allowed.



Expected Student Behaviors - ESB’s

When and Respectful Responsible Resilient
Where
Instructional Follow directions, Show up on time and Challenge and believe in

Areas and Time

Classrooms,
Library, Office,
etc.

During any
instructional
time.

Unstructured
Areas and Time

MPR, Quad,
Blacktop,
Fields,

etc.

From the
moment you
step on
campus until
you are picked

up.

instructions and rules
specific to
assignments,
classrooms, and
materials.

Interact positively
with teachers, other
students, and staff.

Practice being kind to
others.

Allow others to have
personal space. Keep
hands off others.

Treat school
materials and
facilities as if they
belonged to you and
the community.

Give maximum effort
to learn what others
are teaching you.

Listen to and follow
the directions of all
school employees
and

supervising adults on
campus.

Respect yourself,
classmates, friends,
and supervising
adults.

Allow others to have
personal space,
keeping your hands,
feet and belongings
to yourself.

Use school
appropriate language
at all times.

prepared every day
ready to learn and
progress.

Bring necessary items
to class each day.

Clean up your own
trash.

Dress appropriately for
an academic setting.

If you don’t
understand, ask for
help.

Take responsibility for
your own trash.

Use time responsibly
by using the bathroom,
eating snacks, and
saying hello to friends
between

classes, so you can
arrive on-time to class.

Practice shared
responsibility. It’s
perfectly ok to pick up
a piece of trash that
isn’t yours.

Take care of yours,
others, your school,
and other schools'

property.

Be responsible for
knowing the rules of
where you are at.

yourself, your goals, and
your future.

Remain positive despite
seemingly insurmountable
challenges, conditions and
setbacks.

Try new things, even when
challenging.

Finish every task and turn
in every assignment given
by your teacher and
coaches.

Never give up, even when
odds and time are against
you.

Believe you can, you can
acquire the ability to be
successful.

Follow through with your
commitments.

Be willing to resolve
conflicts, forgive others,
and move forward to
achieve your goals.

Practice loyalty.
Be kind and stay positive.

Report threats, harassment,
intimidation, or bullying
toward yourself and others.

If you see something, say
something.




Accept individual
differences and
celebrate the
diversity of Pioneer
Elementary School.

Events and Listen to and follow Get involved in Represent yourself, your
Activities the directions of Activities. family, Pioneer Elementary
teachers, coaches, ) ) School and El Dorado
: Practice being safe .
School bus drivers, yard ) C.S ) County with class and
a duti dmini during activities while id
Activities uties, administrators . . pride.
THES, and office staff immersing yourself
Sporting with participation. Challenge yourself to be as
Events, Use equipment, B e Find positive as possible. You
Performances, props, facilities, and © IZIOSE tve. Hll, may never know how much
Transportation other school property words to compliment you brighten someone's day.

according to its
intended operation.

Treat yourself,
classmates, teachers,
coaches, parents,
officials, with
positivity and
respect.

Represent Pioneer
Elementary School
with pride, class, and
enthusiasm.

someone.

Follow the directions
and safety instructions
given by the
supervising adult.

Stay focused on tasks,
activities, games and
performances.

Learn from your mistakes.
Finish by doing your best.

Trend up and finish
everything you start.

Have fun with everything
you do. Enjoy the moment.

AFTER SCHOOL DETENTION
After school detentions may be assigned for excessive tardies, excessive lunch detentions, and recurring
behaviors that are in need of progressive disciplinary actions. Often detentions are used as alternatives to

suspension and may be required.

LUNCH DETENTION

Lunch detentions may be assigned for conduct infractions. The students will be allowed sufficient time to eat
their lunch during the detention. Parents will be notified when their child receives a detention. Students who
are deemed to have excessive lunch detentions will be subject to after school detentions and parent
conferences with the Administrator.

SCHOOL BEAUTIFICATION SERVICE

Students may be assigned Campus Beautification Service as a natural consequence to littering, minor
vandalism, or other behavioral infractions. This may require the student to assist the custodian by picking up
litter or cleaning up an area. This service is usually done during school hours; parents will be notified if
assigned after school.



SUSPENSIONS AND EXPULSIONS
The following are causes for suspension and/or expulsion as defined by Education Code 48900 and 48915:

A. (1) Caused, attempted to cause, or threatened to cause physical injury to another person. And/Or (2)
Willfully used force or violence upon the person of another, except in self-defense.

B. Possessed, sold, otherwise furnished any firearm, knife, explosive, or other dangerous object unless the
pupil has obtained written permission to possess the item from a certificated school employee.

C. Unlawfully possessed, used, sold, or otherwise furnished, or been under the influence of any controlled
substances, an alcoholic beverage, or an intoxicant of any kind.

D. Unlawfully offered, arranged, or negotiated to sell any controlled substance, alcoholic beverage, or an
intoxicant of any kind, and then either sold, delivered, or otherwise furnished to any person another liquid,
substance, or material and represented the liquid, substance, or material as a controlled substance, alcoholic
beverage, or intoxicant.

E. Committed or attempted to commit robbery or extortion.

F. Caused or attempted to cause damage to school property or private property.

G. Stole or attempted to steal school property or private property.

H. Possessed or used tobacco, which includes the use of an electronic smoking device that creates aerosol or
vapor or of any oral smoking device.

I. Committed an obscene act or engaged in habitual profanity or vulgarity.

J. Had unlawful possession of, or unlawfully offered, arranged, or negotiated to sell any drug paraphernalia.
K. Disrupted school activities or otherwise willfully defied the valid authority of supervisors, teachers,
administrators, school officials, or other school personnel engaged in the performance of their duties.

L. Knowingly received stolen school property or private property.

M. Possession of imitation firearm.

N. Committed or attempted to commit sexual assault or sexual battery.

O. Harassed, threatened or intimidated a pupil who is a complaining witness or witness in a school
disciplinary proceeding or retaliated against a complaining witness.

P. Aiding or abetting the infliction or attempted infliction of physical injury on another person. 48900.2
Sexual Harassment — In grades 4-12, any inappropriate conduct of a sexual nature that negatively impacts
another person or creates an intimidating, hostile, or offensive educational environment.

Q. Engaged in, or attempted to engage in, hazing. For purposes of this subdivision, “hazing” means a method
of initiation or preinitiation into a pupil organization or body, whether or not the organization or body is
officially recognized by an educational institution, that is likely to cause serious bodily injury or personal
degradation or disgrace resulting in physical or mental harm to a former, current, or prospective pupil. For
purposes of this subdivision, “hazing” does not include athletic events or school-sanctioned events.

R. Engaged in an act of bullying: including cyberbullying.

48900.3 Hate violence — In grades 4-12, any student who has caused, attempted to cause, threatened to cause,
or participated in an act of hate violence.

48900.4 In grades 4-12, any student who intentionally engages in harassment, threats or intimidation directed
against a pupil or groups of pupils.

48900.7 Terroristic threats against school officials, school property or both.



Student Name :

Homeroom Teacher:

PARENT — STUDENT HANDBOOK
2025 - 2026

SIGNATURE PAGE

We have read and reviewed the Parent-Student Handbook of Pioneer Elementary School with our
child. We understand that, along with our child, we are responsible for knowing the information
contained within the handbook.

Signature of Student:

Signature of Parent:

Date Signed:




FIELD TRIPS

Field trips often require bus transportation. Prior to boarding the bus for a trip, a signed parental permission
slip must be received. The signed parental permission slip gives the school authorization to seek emergency
medical treatment in the case of sudden illness or injury. NO STUDENT will be allowed to participate on the
trip unless a parental permission slip has been signed and returned to the school prior to the beginning of the
trip.

PARENT-TEACHER ORGANIZATI - PT

Pioneer School District has a Parent-Teacher Organization. The Parent-Teacher Organization was formed to
promote and support unity between parents, teachers, other school staff, and the community. Goals of the
Pioneer Union School District Parent-Teacher Organization will center on fund raising, monthly meetings,
and special “Family Events.”

There are a variety of ways parents and families can assist the efforts of the Parent-Teacher Organization.
Please contact the school office for a schedule of monthly meetings or for the phone number of this year’s
coordinator. The more help we have the more we can accomplish to help our students have the best
educational experience possible!

SCHOOL LUNCHES

Free student breakfast and lunch will continue to be provided by all students.

SEXUAL HARASSMENT

The Governing Board is committed to maintaining a school environment that is free from harassment. The
Board prohibits sexual harassment of any students by another student, an employee or other person, at
school or at a school-sponsored or school-related activity. The Board also prohibits retaliatory behavior or
action against any person who complains, testifies, assists or otherwise participates in the complaint process
established in accordance with this policy.

Any student who engages in sexual harassment of anyone at school or at a school-sponsored or school
related activity in violation of this policy and shall be subject to disciplinary action. For students in grades 4
through 8, disciplinary action may include suspension and/or expulsion, provided that in imposing such
discipline the entire circumstances of the incident(s) shall be taken into considered. Such circumstances shall
include but are not limited to:



1. Age and maturity of the victim and the perpetrator

2. Pervasiveness of the alleged harassing conduct (i.e., how many times the act(s) occurred, how many
individuals were involved, etc.)

3. Prior complaints against the perpetrator

The Superintendent/Principal or designee shall ensure that all district students receive age-appropriate
instruction and information on sexual harassment. Such instruction and information shall include:

1. What acts and behavior constitute sexual harassment; including the fact that sexual harassment could
occur between people of the same gender.

2. A clear message that students do not have to endure sexual harassment. Students should be encouraged to
report observed instances of sexual harassment, even where the victim of the harassment has not
complained.

3. Information about the person(s) to whom a report of sexual harassment should be made.

Any student who feels that he/she is being or has been subjected to sexual harassment shall immediately
contact a school employee. A school employee to whom a complaint is made shall, within 24 hours of his/her
getting the complaint, report it to the Superintendent/Principal or designee. Any school employee who
observes any incident of sexual harassment on any student shall similarly report his/her observation to the
Superintendent/Principal or designee, whether or not the victim makes a complaint. If the alleged harasser
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is the Superintendent/Principal or designee, the employee may report the complaint or his/her observation of
the incident to the County Superintendent who shall investigate the complaint.

The Superintendent/Principal or designee to whom a complaint of sexual harassment is reported shall
immediately investigate the complaint. Where the Superintendent/Principal or designee finds that sexual
harassment occurred, he/she shall take prompt, appropriate action to end the harassment and address its
effects on the victim. The Superintendent/Principal or designee shall also advise the victim of any other
remedies that may be available. The Superintendent/Principal shall file a report with law enforcement
authorities, where necessary. In addition, the student may file a formal complaint with the
Superintendent/Principal in accordance with the District’s uniform complaint procedures.

The Superintendent/Principal or designee shall maintain a record of all reported cases of sexual harassment
to enable the district to monitor, address and prevent repetitive harassing behavior in its schools. Information
gathered in the course of investigating a sexual harassment complaint shall be kept confidential to the extent
possible.

STATEMENT OF NON-DISCRIMINATION

The Pioneer Union School District is an equal opportunity employer. We do not discriminate on the basis of
race, creed, color, religion, national origin or gender. This is expressly prohibited.

District programs and activities shall be free from discrimination, including harassment, with respect to the
actual or perceived ethnic group, religion, gender, color, race, ancestry, national origin, and physical or
mental disability, age or sexual orientation.

The Governing Board shall ensure equal opportunities for all students in admission and access to the
educational program, guidance and counseling programs, athletic programs, testing procedures, and other
activities. School staff and volunteers shall carefully guard against segregation, bias and stereotyping in
instruction, guidance and supervision.



The schools shall provide male and female students with separate sex education classes in order to protect
student modesty. In physical education, when objective standards have an adverse effect on students because
of their gender, race, ethnic group or disability, other standards shall be used to measure achievement and
create comparable educational opportunities.

The Board prohibits intimidation or harassment of any student by any employee, student or other person in
the district. Staff shall be alert and immediately responsive to student conduct which may interfere with
another student’s ability to participate in or benefit from school services, activities or privileges.

Students who harass other students shall be subject to appropriate discipline, up to and including counseling,
suspension and/or expulsion. An employee who permits or engages in harassment may be subject to
disciplinary action, up to and including dismissal.

The Board hereby designates the following position(s) as Coordinator(s) for Non-discrimination, Title IX,
and 504 co

Patrick Paturel, Superintendent/Principal

Pioneer Union School District 6862 Mount Aukum Road
Somerset, CA 95684

530-620-3556

Annual Notification of Pesticide Active Ingredients and Expected Pesticide Use

The Healthy Schools Act of 2000 requires all school districts to provide parents and guardians with written
notification of expected pesticide use on school sites. The Pioneer Union School District intends to use the
pesticides listed below at our schools this year on the scheduled dates listed on the bottom of this page.

NAME OF METHOD & ACTIVE
PESTICIDE REASON FOR INGREDIENTS
APPLICATIO
N

Ace Wasp & Spray - Insect Chlorpyrifos, d-trans
Hornet Spray Control Allethrin
Champion Spray - Insect Resmethrin, d-trans
Flying Insect Control Allethrin
Killer
Cooke Gopher Granular - Strychnine alkaloid
Mix Rodent Control




Rodeo Pro Spray - Weed Glyphosate

Herbicide Control

Ortho-Klor Spray - Insect Chlorpyrifos

Insecticide Control

Ace Indoor Spray - Insect Tralomethrin

Fogger Control

Dow Spray - Weed Oryzalin 3,5 dinitro N4

Elanco-Surflan Control Dipropylsufanilamide

Herbicide N4

Bug Buster O Spray - Insect Pyrethrins 1.40%
Control

2022-2023 PESTICIDE APPLICATION SCHEDULE

All sites will be sprayed as needed on the 1*'and 3™ Friday afternoon, Saturday and/or Sunday of each month.
This means that only areas which are in need will be sprayed - not necessarily the entire site. Site staff will
post signs identifying the area(s) to be sprayed, the chemical, and the active ingredients at least 24 hours in
advance and 72 hours after spraying. The actual dates are listed below:

August 5-7, 19-21 November 4-6, 18-20 February 3-5, 17-19 May 5-7, 19-21 September 2-4, 16-18
December 2-4, 16-18 March 3-5, 17-19 June 2-4, 16-18 October 7-9, 21-23 January 6-8, 20-22 April 7-9,
21-23 July 1-2, 14-16

**Note ~ In the event of inclement weather during the
scheduled dates, pesticide application will take place the
following Friday and Saturday. If the inclement weather
persists, pesticide application will be postponed until the
next scheduled dates.

If you have any questions, please contact Patrick Paturel, Superintendent, at: (530) 620-3556.
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